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issues that go beyond a traditional focus 
on gender equality, such as DACA and 
rights of undocumented immigrants, 
health care access for transgender people, 
health and safety in Native American 
communities, and the Black Lives Matter 
movement.

Both conference sessions drew large au-
diences of younger, racially diverse K–12 
and college educators who were eager to 
have these conversations, and many of 
whom did not identify with the main-
stream feminism that continues to focus 
on gender equality while not explicitly 
addressing racism, ableism, homopho-
bia, anti-immigrant sentiments, and 
other injustices faced by marginalized 
communities and public schools. Many 
of our session attendees were not WC 
members because they felt the group did 
not represent their concerns or because 
they did not identify with the mainstream 
definition of feminism. As incoming 
WC presidents, we intend to continue 
these urgent, difficult discussions with 
our membership and pledge to work on 
attracting a more diverse membership 
in terms of age, race, ethnicity, sexuality, 
and ability. Together, we can work on re-
forming and redefining feminism toward 
greater equity and justice.  
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lose” (p. 405). We believe that as the very 
first historically progressive group of the 
National Art Education Association, WC 
needs to play a leadership role in tackling 
the issues and questions that are critical 
and urgent within feminism and feminist 
art education, and that may even push 
some members out of their comfort zone.  

During the past few years, in collabo-
ration with WC Outreach Coordinator 
Amber Ward, we created a series of 
interactive sessions at NAEA conferences 
that focused on defining new/future 
feminism(s) and engaging audiences in 
identifying issues and concerns that have 
been underrepresented or silent within 
mainstream feminism. 

The first session, “What Is the Future 
of Feminism(s)? Embracing Diversity, 
Difference, and Change,” took place in 
2017 following the presidential election 
of Donald Trump, who is notorious for 
his racist, sexist, ableist, anti-immigrant 
rhetoric. The session highlighted a wave 
of social justice activism, including the 
Women’s March and #MeToo movement. 

To engage our audience, we posed the 
following questions: What does it mean 
to be a feminist in the Trump era? Who 
is and what ideas are excluded from 
feminist agendas? Is solidarity still an ul-
timate aim of feminism? If so, who has to 
define and lead the feminist movement? 
In the subsequent session a year later, 
we continued building on similar ideas 
and questions by looking into human 
rights issues and new ideas of feminism 
currently taking shape on social media 
and online blogs. Social media discus-
sions reveal tensions and conflicts within 
contemporary feminism, with Black and 
Brown girls and women feeling excluded 
from the predominantly Western, White, 
middle-class feminist movement. 

Our session participants also expressed 
that feminism needs to place more 
emphasis on advocating for human rights 
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As incoming co-presidents of 
the Women’s Caucus (WC), 
we want to illuminate  
critical issues and topics that 
have not been previously 
addressed or that have not 
been central to our Interest 
Group’s discussions. 

In future columns, we will discuss a range 
of issues, such as Whiteness within main-
stream feminism, reproductive justice, 
discrimination of immigrant women of 
color, feminist perspectives and posi-
tions of Black and Brown art education 
teachers and faculty, and intersectional 
social media feminist activism. Although 
intersectional feminism has been refer-
enced in past conference presentations, 
it remains a marginal perspective within 
the WC. 

During the next 2 years of our co- 
presidency, we will use an intersectional 
feminist theoretical framework (Collins, 
2000; Collins & Bilge, 2016; Crenshaw, 
1991) to highlight oppressive experiences 
of women of color, including female (and 
female identifying) art educators. 

As intersectionality pioneer Kimberlé 
Crenshaw (1992) contended, “When fem-
inism does not explicitly oppose racism, 
and when anti-racism does not incorpo-
rate opposition to patriarchy, race and 
gender politics often end up being antag-
onistic to each other, and both interests 
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What does it mean to 
be a feminist in the 
Trump era? Who is 
and what ideas are 
excluded from feminist 
agendas? 


