
 

 
Candidate Vision Statements 

 
 

President-Elect  
 
James Rees 
The way to build the ideal future of our organization is to harness the creative energy, voices, 
and imagination of our dynamic membership to build momentum in the arts and arts 
education.    
 
NAEA has always provided its members with the tools and knowledge to become powerful 
change leaders. As they advocate and shape policy, they impact students and teachers in their 
communities. We cannot shut our doors and focus on simply our classrooms. We empower 
members to extend their reach and take a seat at the table as decision makers to advocate for 
art education in local and state arenas. With the support and connection of NAEA members’ 
passion, energy, and innovation we educate, advocate, and find support for the arts and art 
education.  
 
NAEA has made great strides in incorporating ED&I into the fabric of policies, procedures, and 
leadership. This work must continue and evolve to ensure ED&I is a consistent priority 
throughout all policies, programs, and events. It is crucial that we provide ongoing support, 
resources, and training to ensure state affiliates embrace and promote ED&I in their local 
organizations.    
 
In my work with the Research Commission, I have focused on helping NAEA members embrace 
self-reflective practices to demystify research and help educators at every level see themselves 
as researchers, and to utilize curiosity-driven research as a part of their regular practice. I am 
committed to encouraging diverse approaches to research, as well as engaging our members at 
all levels in this practice.   
 
The educational landscape has been alternated by the dramatic events. NAEA must remain 
agile and innovative to support initiatives that assist our members so they can dynamically 
adjust to these continued changes.  
 
Cindy Todd 
My vision for NAEA is to cultivate and grow our collective voices for arts advocacy and human 
understanding, and to use this power to shape and ensure the future of visual arts education. It 
is NAEA’s responsibility to hear its members, understand their concerns and needs, and fashion 
a clear path to the future. When the collective voice is understood, it can be harnessed. When 
clear goals are set, NAEA can act, raise awareness, design advocacy initiatives, and drive 
action plans. The President’s role is to lead and shape these activities, and discover and 
implement more, and better, ways to advance this work. 
 
I am passionate about ensuring uninterrupted, equal access to quality visual arts education both 
nationally and globally. The visual arts have a unique role in our shared human experience. 
They tell our stories and expose our most vulnerable underbellies to reveal our highest 



aspirations. They challenge the status quo and communicate impactful messages of urgent 
human import. Dependable access to visual arts is vital to the growing human brain and to 
improving the human condition, and I understand the responsibility of sustaining access for all. 
 
I promote and support our members’ desire to be lifelong learners. I want to be a partner with 
the NAEA staff and help design an environment in which all members can enjoy professional 
development to achieve their career and artistic goals in a welcoming atmosphere that creates a 
sense of belonging and respect among all. I am committed to the work of NAEA and to the 
members it serves. When we foster and sustain support, acceptance, respect, and access, 
members and their students are empowered to advance visual arts education and can fulfill their 
highest potential. 

 

Elementary 
 
Suzanne Dionne 
Leadership priorities for the Elementary Division should include motivation and empathy. The 
effects of the pandemic have put forth many challenges for teachers. We need to research and 
offer opportunities for connections and strengthening relationships. It will be important to 
continue offering workshops and webinars that are relevant and supportive to our members. 
Reaching out and communicating, listening to concerns, and formulating plans of action will 
strengthen our group. The Elementary Division has been driven by excellent leadership. Even 
though these are challenging times, we can continue to learn, grow, and utilize education, 
experience, and desire in the field of art education. We need all of our elementary art teachers 
to feel and know that our Division is there for them.  
 
Leslie Grace 
The value of a visual arts education at the elementary level drives the work I do. Knowing the 
impact of being exposed to the arts on a young student’s development and social–emotional 
well-being, I have worked locally to support other elementary educators to make more equitable 
and inclusive spaces in their art rooms, and to offer means of creating more vibrant 
communities for their students and families. My vision for NAEA would be to continue this work 
at a national level and to create larger opportunities for connection, support, and advocacy in 
the role of the elementary art educator. A priority of mine is to maintain regular communication 
with members via the NAEA Collaborate forum, webinar series, Convention presentations, and 
social media. Presenting best practices for relevant and important topics in regard to the 
elementary setting, such as ED&I and SEL, would be a major priority. In doing so, I want to 
make sure elementary-level educators have the resources they need to implement the 
knowledge they gain and apply it to their teaching at the elementary level. Additionally, I would 
work like to work with Middle and Secondary Division leadership to help members understand 
the needs of students at those levels, and how we can best prepare them at the elementary 
level. Lastly, keeping regular communication with the Elementary Division leaders of affiliate 
state art organizations would also be a priority to keep them informed on ways to engage their 
membership, and keep them abreast of NAEA initiatives and opportunities for our members.  
 
 

 
 
 



Middle Level 
 
Jeanie Carr 
As an art educator, advocating for the arts and art education is essential. A high-quality art 
program increases at-risk students’ chances of graduating by 22%. In some cases, an art 
program may be the only thing motivating a student to attend school. The CDC reports the 
leading causes of death in adolescents between the ages of 15 and 19 are homicide and 
suicide. This is a call for action. The art room develops social–emotional and mental health skills 
that every child needs access to. As a representative on the NAEA Board, I will work to ensure 
teachers have access to skills that better prepare them for today’s middle school students and 
the complexities related to them. Professional Learning Communities (PLCs) are research-
based and have been found to increase teacher longevity, encourage positive attitudes toward 
teaching, and alleviate teacher workload. My goal is to provide access to appropriate, up-to-date 
PLCs to help steer instruction.  
 
Le Ann Hinkle 
I believe that NAEA serves as a role model in leadership by supporting visual arts education, 
educators, and students. The depth of belief that we can all lead from where we are is inherent 
at every level. We are all change agents! 
 
 

Secondary 
 
Robin Brewer 
My vision for the position of NAEA Secondary Division Director involves communication and 
action. All levels of art education are experiencing many new challenges, and I would like to be 
part of a team that is working on solutions. The Equity, Diversity, and Inclusion Pillar must be 
central when engaging and communicating with members, and it is essential for community 
vibrancy and for connecting with members on a personal level. Following the NAEA Strategic 
Vision goals, I believe we cannot only empathize with the needs of our members, but must also 
advocate for them. As a Division Director, I also envision collaboration between the Secondary 
Division, Preservice, and NAHS/NJAHS to help recruit new, inclusive, and diverse teachers into 
the field of art education. 
 
Jacqueline Henson-Dacey 
Leading the Secondary Division through new initiatives embedded in equity, diversity, and 
inclusion practices that dovetail with NAEA’s Strategic Vision opens the gates to sublime 
transformation. In aesthetics, the sublime is the quality of greatness that goes beyond and links 
the intellectual, aesthetic, spiritual, and artistic measures we will undertake as a community of 
learners to advocate for excellence, research to expand our collective knowledge, and 
contribute to our organizational vibrancy. Through an original creative leadership model, 
emerging through the research of Csikszentmihalyi’s psychological concept of “flow,” my vision 
of leadership will help us engage collaboratively in shared decision making anchored in 
personal values and respect of diverse perspectives. Expansion of social media sharing, along 
with yearly “sublime moments” of personal and collective sharing through Convention spotlight 
sessions and philosophical pop-up experiences will provide subjective awakenings into 
professional growth. Praising successes and contributing to collective voices will guide this 
leadership model of the Secondary Division. 
 
 



Higher Education 
 
Stephanie Busbea 
The NAEA Strategic Vision provides guidance and direction for all Divisions of our organization 
with equity, diversity, and inclusion as one of five main components interwoven among the 
others. At the 2022 Convention, higher education attendees continually discussed the crisis in 
our states as many art education programs have closed and are closing. How can we attract, 
sustain, and retain a more diverse and inclusive field of art educators with fewer and fewer 
higher ed programs remaining? How do we bring equity to student teaching when preservice 
teachers don’t have transportation to school placements? How do we bring diversity to 
programs with little diversity within their universities and communities? What does inclusion look 
like when there are skill tests and specific requirements for teachers? By drawing from our 
collective knowledge and experiences, we can not only continue the conversation, but generate 
and implement answers to these questions.   
 
Yichien Cooper 
I believe higher education plays an integral role in uniting research and practice in all art 
education settings. My past leadership positions have led me to set goals to increase 
accessibility and strengthen sustainability for justice, equity, diversity, and inclusion through (1) 
recognizing the Higher Education Division as an ecosystem with preservice teachers, graduate 
students, faculty, and policy makers from a variety of professional institutions around the world; 
(2) encouraging underrepresented and marginalized members to participate and seek solutions 
to reduce organizational and systemic barriers; (3) diversifying means of communication and 
informing those involved with transparency; (4) facilitating members’ needs to build relationships 
with the Higher Education Division and the NAEA community; (5) creating networks dedicated to 
wellness, mentoring, and career growth; (6) providing opportunities for collaborations across 
arts, design, and other areas; and (7) transcending rank, divisional, and institutional boundaries 
to advance research, teaching, and learning. 
 
 

Preservice 
 
Brittany Bradley 
Diversity in an organization can open doors to opportunities unseen. I believe that drawing 
young, diverse educators into NAEA is the best way to strengthen our organization and maintain 
the Strategic Vision and goals for the future. With many educators leaving the field, it’s 
important to advocate for new educators and give them support and mentorship during their 
preservice years. 
 
Throughout my studies, I have realized that becoming an educator isn’t just about the material 
or classroom management. The most important factor is how an educator sees students as 
human beings, is passionate about their job, and prepares students for the world around them. 
As a future educator and mentor, my vision is to prepare and equip the future with the tools they 
need to become successful in their careers and confident in their characters while opening a 
world full of possibilities. 

Jasmine Floyd 
My vision is to increase communication and establish an online community for preservice art 
educators. Community is important to have in any moment of our time as art educators, 
especially when we’re just getting started in preservice. I aspire to collaborate with other 



Divisions and Interest Groups to initiate meaningful connections and create a pipeline from 
preservice to experienced art educators. In addition, ED&I is always at the forefront of 
everything I do as an art educator. Whether it’s regarding teaching or my current research, it’s 
important to me that we increase the amount of BIPOC preservice art educators coming into the 
field, focus on outreach, and provide adequate support along with resources for them to 
advance well into their journey. My goal is for people to have the opportunity to connect with 
one another and support each other no matter how far or close we are. It’s easy to feel alone 
sometimes as preservice educators, and it doesn’t have to be this way. I want to foster and 
bolster a great group of preservice educators with the resources offered in this position to help 
the organization reach the potential I know it has.  
 

Supervision & Administration 
  
Sarah Ackermann 
Using our Strategic Goals as our starting line, I will think strategically about ways to strengthen 
our efforts in the area of Equity, Diversity, and Inclusion. I will begin by partnering with state 
leaders who are flourishing in providing quality training and development opportunities for K–12 
art educators and beyond. I look forward to contributing to NAEA’s menu of learning 
opportunities, specifically when it comes to conversations around supporting the local leaders 
who support art educators on a day-to-day basis. When it comes to Research and Knowledge, I 
will dive deeper into real concerns in art education, such as the mass retirement movement and 
the wave of lingering challenges for art educators in a post-COVID environment. Regarding 
Advocacy and Policy, I will bring my experience serving on the Public Policy and Arts 
Administration Committee of NAEA to contribute to our emerging national advocacy strategy. 

Penelope Freeland 
As a visual arts administrator, my professional objective is to inspire creativity in teaching and 
learning in those I serve so that together we can prepare students for the 21st century and 
empower them to reach their potential. I am committed to increasing the already vibrant arts 
leadership community in our NAEA Supervision & Administration Division. We are all arts 
leaders at each level of membership in NAEA. I will support our efforts to advocate, increase 
quality arts education learning, provide exceptional professional development, and mentor 
future leaders. We are the VOICE of NAEA. With strategic planning and support for each other, 
we can make a difference for all art educators and artists who follow in our footsteps. Together 
we can continue to build on the LEGACY NAEA leaders before us have established. My vision 
is that we continue to move onward and upward with the creative edge only the ARTS can give!  
 
 

Museum 
 
Kathy Dumlao 
In my 10 years as the director of education at the Memphis Brooks Museum of Art, and my 
recently completed 6-year term as president of my state organization, I have grown in my 
understanding of service leadership. My priorities are aligned with empowering and serving 
alongside my peers and colleagues, while also strengthening the foundation of our organization 
and building opportunities for community involvement. The NAEA School for Art Leaders (SAL) 
taught me how important it is for a thriving organization to facilitate the success of and foster 
leadership in others. As the Museum Education Division Director-Elect, I will prioritize the 
inclusion of diverse voices and perspectives, and search for ways to connect with new and 



longtime members. As our daily work and communities have changed over the past 2 years, 
enhancing the community vibrancy of NAEA, the Museum Education Division, and our individual 
museums will also be a priority. 
 
Erin Price 
In times rife with polarization, racism, trauma, and isolation, art educators have unique 
opportunities to cultivate connection, solidarity, and hope. Museum education and its historical 
enactments hold particular responsibility and space for promising response-ability to mitigate 
these impacts and concerns.  
 
We must support our institutions and each other in persistent and novel ways in order to 
harness learning, thinking, and feeling potentials of arts education across divisions. This 
requires affirmative criticality and vulnerable reevaluation of programming, practices, and 
learning potential woven in equity-focused frames.  
 
We must strive together across divisions toward continued and innovative efforts that maximize 
potentials of museum spaces and practices as catalysts for encountering multiple perspectives; 
to support learning across contexts, from new and proliferating voices; and to explore how 
varied viewpoints of historic and contemporary work might propel us as dynamic communities 
committed to artistic exchange and growth.   
 
As we confront an urgent and ongoing need for visual arts education and the many benefits it 
proffers, effective, collaborative leadership includes both returning to and sharing the successes 
of museum education—and, more broadly, art education—through research, advocacy and 
policy initiatives, and tools and resources to support membership toward this end.  
 
Returning to our histories with an eye toward the future affords opportunities to increase 
knowledge, understanding, and research to increase both our educational impact and our 
advocacy aims. Leadership imperatives include seeking member and community voices about 
necessary support and commitment to relational possibilities of today.   
 
We must keep questioning, evaluating, listening, and celebrating.   

 
 


