NAEA COMC J. Eugene Grigsby, Jr. Award Rubric

Name of Nominee

State

Total Points

The J. Eugene Grigsby Jr. COMC award honors individuals who have made distinguished
contributions to the field of art education in advancing and promoting education, investigation,
and celebration of cultural and ethnic heritage within our global community. The record of
achievement may reflect remarkable scholarly writing, research, professional leadership,
teaching and/or community service that advances the ideals of culturally responsive pedagogy
in teaching and learning communities. Further, this award highlights the legacy of Dr. J. Eugene
Grigsby Jr. in bringing to light accomplishments historically and contemporarily by people of
color in fully advancing NAEA policy and practice.

Dr. J. Eugene Grigsby, Jr.

Celebrated artist, writer and educator Jefferson Eugene Grigsby, Jr. brought the enduring
concept of culturally responsive instructional approaches to the forefront of art education.
Emphasizing the human rights imperative intrinsic in the inclusion of culture and ethnicity in art
education, Grigsby brought attention to the centrality of art education to the civil rights
movement in America. Dr. Grigsby modeled through both his scholarship and NAEA
involvement his vision for the inclusion and recognition of traditions, artistic practices, and
accomplishments of people of color within the visual arts.

Grigsby represents several decades of leadership within NAEA which include vice president of
the National Art Education Association from 1972-74, president of the Arizona Art Education
Association from 1988-90, chair of the Pacific region, and contributor to the establishment of the
Committee on Multi Ethnic Concerns in 1980. Grigsby began his undergraduate work at
Johnson C. Smith University in Charlotte, North Carolina. Within a year, he transferred to
Morehouse College in Atlanta, Georgia, where he first met his long time mentor, Hale Woodruff.
Under Woodruff's tutelage, Grigsby graduated from Morehouse College in 1938 equipped with
extensive artistic experience that he would retain throughout his life. Grigsby went on to obtain
his B.A. degree from Morehouse College, his M.A. degree in art from Ohio State University and
his Ph.D. in art education from New York University.

Dr. Grigsby has a long and distinguished career as an art educator. He began working at Carver
High School as an art teacher. After the closing of the school in 1954, Grigsby began working at
Phoenix Union High School where he remained until 1966. In 1958, early recognition of his
leadership included his election by the Museum of Modern Art in New York City to represent the
United States as an art teacher at the Children's Creative Center at the Brussels World Fair.
This experience inspired Grigsby to initiate a number of art programs in community centers,
housing projects and day care centers in the Phoenix area.

Grigsby began teaching at the university level in 1966, working at the School of Art at Arizona
State University until 1988. During this time, Grigsby published Art and Ethics: Background for
Teaching Youth in a Pluralistic Society, the first book ever written for art teachers by an African


http://www.thehistorymakers.com/biography/biography.asp?bioindex=1991
http://www.thehistorymakers.com/timeline/index.asp?string=1988

American artist and educator. In 2001, The Art of Eugene Grigsby Jr.: A 65 Year Retrospective
was featured at the Phoenix Art Museum. The exhibit featured insightful commentary of
Grigsby's life and influence on the art and education world by his many colleagues, friends and
family.

Relationship to the Work of Eugene Grigsby, Jr.

Nominee’s contributions to the profession reflect, expand, or extend the work 4
of Eugene Grigsby in clear and particular ways.

Nominee’s contributions to the profession reflect, expand, or extend the work | 3
of Eugene Grigsby in a general way.

Nominee’s contributions to the profession reflect, expand, or extend the work 2
of Eugene Grigshy in a fragmented or unclear manner.

Nominee’s contributions to the profession reflect, expand, or extend the work | 1
of Eugene Grigshy in somewhat distant ways.

Nominee’s contributions to the profession do not reflect, expand, or extend 0
the work of Eugene Grigsby.

Contributions to the Profession:
Rate each area below on a scale of 1 to 4 with 4 being the highest and 0 being the lowest possible
score.

Scholarship regarding cultural and ethnic heritage within the visual arts 1-4

Leadership and mentorship that promote the inclusion of global perspectives | 1-4
in art education

Research that extends the culturally responsive philosophies Dr. Grigsby 1-4
advanced in his work
Scholarship that recognizes the accomplishments both historically and 1-4

contemporarily by people of color in the field of art education

Letters of support:

Nominee’s letters of support provide superior evidence of advancing the cause of 5
art education.

Nominee’s letters of support provide moderate evidence of advancing the cause of 3
art education.

Nominee’s letters of support provide limited evidence of advancing the cause of art 2
education.

Nominee’s letters of support provide no evidence of advancing the cause of art 0
education.



http://www.thehistorymakers.com/timeline/index.asp?string=2001

Comments — Please provide up to 5 points/comments that are specific to the work of the nominee to
help clarify why this person should receive this award.




Distinguished Service Outside the Profession
Award Rubric

Name of Nominee

This award is to recognize outstanding achievement and contributions in previous years by
persons or organizations outside the field of art education. Given the variety of roles of
individuals and/or organizations who can be nominated for this award, all candidates may not
have achievement or service in each area.

Score Summary Box: After completing the scoring in each section below, summarize scores in
this box.

Outstanding Achievement

Contributions to the Profession

Service to the Field of Art Education

Service to Arts Education at the national/state
level, including NAEA

Letters of Support

Total Points (25) points possible)

Outstanding Achievement

Nominee has been recognized for significant support in the field of art education 5
Nominee has been recognized for moderate support in the field of art education. 3
Nominee has been recognized for some support in the field of art education 2
Nominee has not provided support to the profession 0
Contributions to the Profession

Nominee has made significant contributions to the profession commensurate with 5
this award

Nominee has made moderate contributions to the profession commensurate with 3
this award

Nominee has made some contributions to the profession 2
Nominee has not made contributions to the profession 0
Service to the Field of Art Education

Nominee has significant evidence of service to the field of art education 5
Nominee has moderate evidence of service to the field of art education 3
Nominee has limited evidence of service to the field of art education 2
Nominee has no evidence of service to the field of art education 0

Service to Arts Education at the national/state level, including NAEA




Nominee has an exceptional history of service to arts education at the
national/state level, including NAEA

Nominee has a good history of service to arts education at the national/state level,
including NAEA

Nominee has a limited history of service to arts education at the national/state level
which may include NAEA

Nominee has a history of service to arts education at the national/state level which
may include NAEA

Nominee has a history of service to arts education but no service to NAEA

Letters of support:

Nominee’s letters of support provide superior evidence of outstanding achievement
and contributions to the field of art education.

Nominee’s letters of support provide moderate evidence of outstanding
achievement and contributions to the field of art education.

Nominee’s letters of support provide limited evidence of outstanding achievement
and contributions to the field of art education.

Nominee’s letters of support provide no evidence of achievement and contributions
to the field of art education.




The Mac Arthur Goodwin Award for Distinguished Service

within the Profession Rubric
Name of Nominee

This award is to recognize outstanding achievement, contributions, and service in previous
years to the field of art education and to National and State/Province Associations.

Score Summary Box: After completing the scoring in each section below, summarize scores in this box.

Outstanding Achievement

Contributions to the Profession

Service to the Field of Art Education

Service to the National Art Education
Association

Letters of Support

Total Points (25 points possible)

Outstanding Achievement

Nominee has been recognized for significant achievement in the field of art 5
education
Nominee has been recognized for moderate achievement in the field of art 3
education.
Nominee has been recognized for some achievement in the field of art education 2
Nominee has not yet made significant contributions to the profession 0

Contributions to the Profession

Nominee has made significant contributions to the profession commensurate with 5
this award

Nominee has made moderate contributions to the profession commensurate with 3
this award

Nominee has made some contributions to the profession 2
Nominee has not yet made significant contributions to the profession 0
Service to the Field of Art Education

Nominee has significant evidence of service to the field of art education 5
Nominee has moderate evidence of service to the field of art education 3
Nominee has limited evidence of service to the field of art education 2
Nominee has no evidence of service to the field of art education 0




Service to the National Art Education Association

Nominee has an exceptional history of service at the national level

Nominee has a good history of service at the national level

Nominee has a limited history of service at the national level

Nominee has no history of service at the national level

ONw|Ool

Letters of support:

Nominee’s letters of support provide superior evidence of exemplary service within
the profession

Nominee’s letters of support provide moderate evidence of exemplary service
within the profession

Nominee’s letters of support provide limited evidence of exemplary service within
the profession

Nominee’s letters of support provide no evidence of exemplary service within the
profession




Eisner Doctoral Research Award in Art Education
Award Rubric

Name of Nominee:

Please indicate your rankings for the candidates using the point scales indicated, where
1 is the lowest and 5, 10, and 15 are the highest scores. The maximum score is 30
points.

Points Possible Score

Nominee cover letter 5

Strength of the letter in conveying the significance of
the research to the field. Clarity of language and
expression.

Letter from the mentor/advisor or committee 10
member

The mentor/advisor nomination letter should discuss
the significance of the doctoral student’s research to
the profession and field of art education, and include
evidence that the dissertation has been completed
and successfully defended.

1000 word dissertation abstract written by the 15
nominee (fo be viewed in combination with
nominee’s CV and full dissertation)

Abstract: Clarity of language and expression.
Demonstrates potential for a publishable journal length
manuscript to evolve from this work.

Research: The doctoral research makes a significant
contribution to the field in topic, methodology, and/or
results.

Potential for Scholarly Contribution: The combination
of materials demonstrates the potential for the author
to make a significant contribution to the field of art
education as a scholar, researcher, and published
author.

TOTAL.: /130

Comments:




NAEA Manuel Barkan Memorial Award Rubric

Name of Nominee

State

Total Points

This award is conceived as a tribute to Dr. Manuel Barkan. Selection is based on a work of
scholarship published in Art Education or Studies in Art Education published from October 2014
through September 2015.

Manuel Barkan (1913-1970)

"A visionary art educator at Ohio State University" who had "designed a model of art education
that combined the teaching of art history and art criticism with art making activities" (J. Paul
Getty), Manuel Barkan recognized the role of disciplinary structures of knowledge in guiding
curriculum decisions but his views on curriculum reform embodied a synthesis of viewpoints,
some reflecting the influence of social reconstructionism and Progressive education from the
1930s.

Barkan taught art for the Rosslyn, Long Island, school district. He left New York to accept a
position in the education department of the Toledo museum and, during the war years, worked
as an industrial designer. In 1947 he was offered a position to teach design at the Ohio State
University, and became head of the art education area after receiving his degree in 1951. He
held this position until his death in 1970.

Barkan regarded the social environment as a place where the child learns through his or her
interactions with others. Barkan did not regard self-expression as the principle aim of art
education as was common with his contemporaries. Rather, he saw it as a means through
which children could be encouraged to interact with other human beings thereby to establish
their sense of self.

Barkan wrote A Foundation for Art Education (1955) and Through Art To Creativity (1960). With
Laura Chapman he prepared Guidelines for Art Instruction through Television for the
Elementary School followed by a set of guidelines for aesthetic education (1970), a program of
the Central Midwestern Regional Educational Laboratory. He also presented his Curriculum and
the Teaching of Art report to the NAEA in Washington, DC (1964).

Scholarship:

Article deals carefully and imaginatively with an important issue, problem, or 4
practice in the field in a manner that sets it above and beyond the norm.

Article deals with an important issue, problem, or practice in the field in a 3
manner that is typical of the norm or deals imaginatively with a less important
issue, problem or practice.

Article deals with a lesser issue, problem, or practice in the field in a manner 2
that is the norm.

Article deals with issue, problem, or practice in the field in a manner that sets 1
it below the norm.

Article deals with issue, problem, or practice in the field in a manner thatis of | 0
no use to the profession.




Comments — Please provide up to 5 points/comments that are specific to the work of the
nominee to help clarify why this person should receive this award.




NAEA Marion Quin Dix Leadership Award Rubric

Name of Nominee

State

Total Points

This award is presented in honor of NAEA's third President, Marion Quin Dix, in recognition of
her pioneer work in the development of NAEA as a national professional organization. This
award is given to recognize outstanding contributions and service to the profession by a current
or past State/Province Association officer in the performance and/or development of specific
programs, goals or activities at the State/Province Association level.

Marion Quin Dix

After teaching for twenty years (1923-1943) Marion became the Art Supervisor in Elizabeth,
New Jersey and retired twenty nine years later in 1972. She also taught summers and
Saturdays at Rutgers from 1931 to 1969. As Art Supervisor for Elizabeth, Marion had each art
teacher stop using the standard coloring book lessons and develop their own course of study.

By the summer of 1946 most art programs were stopped because of World War II. This is when
Marion had the idea of the Creative Art Education Workshop which allowed educators time and
access to test out art materials as opposed to conventions that simply allowed them to pick up
literature on art materials. At the time Marion was chairman of the Professional Relations
Committee for Eastern Arts and questioned why there was no national organization to connect
the four regional art educator organizations. During meetings to explore this concept, Marion
nominated Dr. Edwin Ziegfeld, Head of the Art Department at Columbia, as the first chairman of
the NAEA in 1947. She was asked to run for the next presidency term but turned it down
because she did not want the Eastern region to be over represented. Then 2 years later Marion
Quin Dix became the third president to the NAEA (1953-55). She was concerned that art
educators were selling art education to themselves, so she made efforts to bring in people from
other fields with the goal of having more integrated education.

Marion was the first woman to serve as president of both the Eastern Arts Association (1949-50)
and the National Art Education Association (1953-55). She is the author of many articles about
art education and has received many awards including an honorary doctorate from Kean
College in Union. New Jersey.

Contributions to the Profession:

Nominee has made significant contributions through leadership and service 4
to the profession at the State/Province level.

Nominee has made valuable contributions through leadership and service to 3
the profession at the State/Province level.

Nominee has made some contributions to the profession through leadership 2
and service at the State/Province level.

Nominee has made minor contributions to the profession through leadership 1
and service at the State/Province level.

Nominee has made no contributions to the profession at the State/Province 0
level.




Letters of support:

Nominee’s letters of support provide superior evidence of advancing the cause of 5
art education.

Nominee’s letters of support provide moderate evidence of advancing the cause of 3
art education.

Nominee’s letters of support provide limited evidence of advancing the cause of art 2
education.

Nominee’s letters of support provide no evidence of advancing the cause of art 0
education.

Comments — Please provide up to 5 points/comments that are specific to the work of the
nominee to help clarify why this person should receive this award.




NAEA, The Council for Exceptional Children (CEC), VSA
Beverly Levett Gerber Special Needs Lifetime Achievement Award
Award Rubric

Name of Nominee

This rubric should be used in scoring candidates for the Beverly Levett Gerber Special Needs
Lifetime Achievement Award.

Given the variety of roles of NAEA members who can be nominated for this award, all
candidates may not have expertise in each area.

Score Summary Box: After completing the scoring in each section below, summarize scores in
this box:

Impact on Special Needs Students

Scholarly Writing

Research

Professional Leadership

Teaching

Community Service

Total Points (30 points possible)

Impact on Special Needs Students:

Candidate has brought distinction to the profession of special needs art education 5
through an exceptional and continuous record of achievement that has had a
significant impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education 4
through an outstanding and continuous record of achievement that has had a
significant impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education 3
through a very good record of achievement that has had some impact on students
with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education 2
through a good record of achievement that has had a small impact on students with
disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education 1
through a limited record of achievement that has had an impact on students with
disabilities and special needs.

Candidate shows no evidence of bringing distinction to the profession of special 0
needs art education students.

Scholarly Writing:

Candidate has brought distinction to the profession of special needs art education 5
through an exceptional and continuous record of scholarly writing that has had a
significant impact on students with disabilities and special needs.




Candidate has brought distinction to the profession of special needs art education
through an outstanding and continuous record of scholarly writing that has had a
significant impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a very good and continuous record of scholarly writing that has had a
significant impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a good and continuous record of scholarly writing that has had a significant
impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a limited and continuous record of scholarly writing that has had a
significant impact on students with disabilities and special needs.

Candidate has no record of scholarly writing that has had a significant impact on
students with disabilities and special needs.

Research:

Candidate has brought distinction to the profession of special needs art education
through an exceptional and continuous record of research that has had a
significant impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through an outstanding and continuous record of research that has had a
significant impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a very good and continuous record of research that has had a significant
impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a good and continuous record of research that has had a significant impact
on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a limited and continuous record of research that has had a significant
impact on students with disabilities and special needs.

Candidate no record of research that has had a significant impact on students with
disabilities and special needs.

Professional Leadership:

Candidate has brought distinction to the profession of special needs art education
through an exceptional and continuous record of leadership that has had a
significant impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through an outstanding and continuous record of leadership that has had a
significant impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a very good and continuous record of leadership that has had a significant
impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a good and continuous record of leadership that has had a significant
impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a limited and continuous record of leadership that has had a significant
impact on students with disabilities and special needs.

Candidate has brought no record of leadership that has had a significant impact on
students with disabilities and special needs.




Teaching:

Candidate has brought distinction to the profession of special needs art education
through an exceptional and continuous record of teaching that has had a
significant impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through an outstanding and continuous record of teaching that has had a
significant impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a very good and continuous record of teaching that has had a significant
impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a good and continuous record of teaching that has had a significant impact
on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a limited and continuous record of teaching that has had a significant
impact on students with disabilities and special needs.

Candidate has no record of teaching that has had a significant impact on students
with disabilities and special needs.

Community Service

Candidate has brought distinction to the profession of special needs art education
through an exceptional and continuous record of community service that has had a
significant impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through an outstanding and continuous record of community service that has had
a significant impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a very good record of community service that has had some impact on
students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a good record of community service that has had a small impact on
students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a limited record of community service that has had an impact on students
with disabilities and special needs.

Candidate shows no record of community service that has had an impact on
students with disabilities and special needs.




NAEA, The Council for Exceptional Children (CEC), VSA
Peter J. Geisser Special Needs Art Educator of the Year
Award Rubric

Name of Nominee

This rubric should be used in scoring candidates for the Peter J. Geisser Special Needs Art
Educator of the Year.

Given the variety of roles of NAEA members who can be nominated for this award, all
candidates may not have expertise in each area.

Score Summary Box: After completing the scoring in each section below, summarize scores in
this box:

Impact on Special Needs Students

Scholarly Writing

Research

Professional Leadership

Teaching

Community Service

Total Points (30 points possible)

Impact on Special Needs Students:

Candidate has brought distinction to the profession of special needs art education 5
through an exceptional and continuous record of achievement that has had a
significant impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education 4
through an outstanding and continuous record of achievement that has had a
significant impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education 3
through a very good record of achievement that has had some impact on students
with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education 2
through a good record of achievement that has had a small impact on students with
disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education 1
through a limited record of achievement that has had an impact on students with
disabilities and special needs.

Candidate shows no evidence of bringing distinction to the profession of special 0
needs art education students.

Scholarly Writing:

Candidate has brought distinction to the profession of special needs art education 5
through an exceptional and continuous record of scholarly writing that has had a
significant impact on students with disabilities and special needs.




Candidate has brought distinction to the profession of special needs art education
through an outstanding and continuous record of scholarly writing that has had a
significant impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a very good and continuous record of scholarly writing that has had a
significant impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a good and continuous record of scholarly writing that has had a significant
impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a limited and continuous record of scholarly writing that has had a
significant impact on students with disabilities and special needs.

Candidate has no record of scholarly writing that has had a significant impact on
students with disabilities and special needs.

Research:

Candidate has brought distinction to the profession of special needs art education
through an exceptional and continuous record of research that has had a
significant impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through an outstanding and continuous record of research that has had a
significant impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a very good and continuous record of research that has had a significant
impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a good and continuous record of research that has had a significant impact
on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a limited and continuous record of research that has had a significant
impact on students with disabilities and special needs.

Candidate no record of research that has had a significant impact on students with
disabilities and special needs.

Professional Leadership:

Candidate has brought distinction to the profession of special needs art education
through an exceptional and continuous record of leadership that has had a
significant impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through an outstanding and continuous record of leadership that has had a
significant impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a very good and continuous record of leadership that has had a significant
impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a good and continuous record of leadership that has had a significant
impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a limited and continuous record of leadership that has had a significant
impact on students with disabilities and special needs.

Candidate has brought no record of leadership that has had a significant impact on
students with disabilities and special needs.




Teaching:

Candidate has brought distinction to the profession of special needs art education
through an exceptional and continuous record of teaching that has had a
significant impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through an outstanding and continuous record of teaching that has had a
significant impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a very good and continuous record of teaching that has had a significant
impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a good and continuous record of teaching that has had a significant impact
on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a limited and continuous record of teaching that has had a significant
impact on students with disabilities and special needs.

Candidate has no record of teaching that has had a significant impact on students
with disabilities and special needs.

Community Service

Candidate has brought distinction to the profession of special needs art education
through an exceptional and continuous record of community service that has had a
significant impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through an outstanding and continuous record of community service that has had
a significant impact on students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a very good record of community service that has had some impact on
students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a good record of community service that has had a small impact on
students with disabilities and special needs.

Candidate has brought distinction to the profession of special needs art education
through a limited record of community service that has had an impact on students
with disabilities and special needs.

Candidate shows no record of community service that has had an impact on
students with disabilities and special needs.




NAEA National and Regional Higher Education Division
Art Educator of the Year Awards Rubric

Name of Nominee

National Regional (___Eastern Pacific Western ___ Southeastern)

This rubric should be used in scoring candidates for the National Higher Education Division Art
Educator and the Regional Division Art Educator(s) of the Year.

Score Summary Box: After completing the scoring in each section below, summarize scores in
this box.

National and Regional NAEA Activities

State/Province Activities

Leadership Roles, Offices, Honors in Other Professional
Organizations

Program Development, Publications, Artistic Production
and/or Exhibitions

Teaching/Related Experiences

Letters of support

Total Points (24 points possible)

NAEA National and Regional Activities within Nominee’s Division:

Candidate has an exceptional history of active professional participation within their 4
division at the national and regional levels within their division such as:

e held leadership positions at the national and/or regional levels (such as National

and/or Regional VP, Division Director, regional division director)

e served on at least three committees at the national and/or regional level (could
be but not limited to a divisional committee)
received multiple national and/or regional honors or recognitions
regularly presented at NAEA Conventions
attended at least two Regional Summer Leadership meetings
assisted with the development and implementation of NAEA professional
development opportunities (such as webinars, SummerVision, international
delegation, preconferences, regional conferences).

Candidate has a good history of professional active participation within their division 3
at the national and regional level such as:
e held a leadership position at the national and/or regional level

(could be but not limited to a divisional committee or regional division director)
served on at least two committees at the national level and/or regional level
received a national honor and/or regional honor

regularly presented at NAEA Conventions

attended a Regional Summer Leadership meeting

participated in NAEA professional development opportunities
(such as webinars, SummerVision, international delegation, preconferences,
regional conferences)

Candidate has an emerging history of professional active participation within their 2
division at the national and regional level such as:




e served on a committee at the national and/or regional level (could be but not
limited to a divisional committee)

has received a national and/or regional honor/recognition

has presented at NAEA Conventions

attended a Regional Summer Leadership meeting

participated in more than one NAEA webinar

Candidate has a limited history of professional active participation within their division
at the national and regional level:

e has served on a committee at the national or regional level

e has attended an NAEA Convention or regional conference

e participated in at least one NAEA webinar

Candidate shows no professional active participation at the national and/or regional level

State/Province Division Activities within Nominee’s Division:

Candidate has an exceptional history of professional active participation within their
division at the state/province level such as:

+ held leadership positions at the state/province level

e chaired state/province committees

e received multiple state/province honors

o regularly presented sessions at state/province conferences

Candidate has a good history of professional active participation within their division at
the state/province level such as:

e held a leadership positions at the state/province level

e served on several state/province committees

e received a state/province honor

e regularly presented sessions at state/province conferences

Candidate has an emerging history of professional active participation within their
division at the state/province level such as:

e served/serves on a committee at the state/province level

e received a state/province honor

e presented sessions at their state/province conference

Candidate has a limited history of professional active participation within their division at
the state/province level such as:
e presented a session at the state/province conference

Candidate shows no professional active participation at the state/province level

Leadership Roles, Offices, Honors in Other Professional Organizations

Candidate has exceptional history of leadership roles, offices and honors in professional
organizations within or outside the field of art education such as:

e long term membership in several professional organizations

e held a leadership position in professional associations/organizations

e received honors in a professional association/organization

Candidate has a good history of leadership roles, offices and honors in professional
organizations within or outside the field of art education such as:




e long term membership in several professional organizations
o held a leadership position in professional associations/organizations
e received honors in a professional association/organization

Candidate has an emerging history of leadership roles, offices and honors in
professional organizations within or outside the field of art education such as:
e held a leadership position in another professional organization
e received an honor/recognition from another professional organization
¢ shows evidence of one or more accomplishments in another professional
organization

Candidate has a limited history of actively participating in organizations outside the field
of art education

Candidate has no history of membership in any other associations/organizations

Program Development, Publications, Artistic Production and/or Exhibitions:

Candidate has exceptional history of:

e program development and implementation

e publications (this can include but is not limited to websites or blogs, books,
articles, published research, curriculums, resources (including digital/multimedia),
newsletter articles, courses of study, blog posts).

e receiving grants and awards, including fellowships and residencies

e alisting of ongoing personal artistic production

o alisting of curating student or other exhibitions

Candidate has a good history of:
e program development
e publications (this can include but is not limited to websites or blogs, books,
articles, published research, curriculums, newsletter articles, courses of study)
¢ alisting of ongoing personal artistic production
o alisting of student exhibitions

Candidate has an emerging history of:
e program development
e publications (this can include but is not limited to websites or blogs, books,
articles, published research, curriculums, newsletter articles, courses of study)
¢ alisting of ongoing personal artistic production
e alisting of student exhibitions

Candidate has a limited history of:
e program development
e publications (this can include but is not limited to websites or blogs, books,
articles, published research, curriculums, newsletter articles, courses of study)
e alisting of ongoing personal artistic production
e alisting of student exhibitions

Candidate has no evidence of program development, publications, grants, research
papers, artistic production or student exhibitions




Teaching/Related Experiences:

Candidate has exceptional history of highly accomplished teaching
e chairing or writing curriculum, interpretive plans and materials, frameworks,
content standards, assessments
o designing and/or facilitating professional learning experiences and/or planning
processes
e mentoring and coaching (i.e.: supervisor or mentor to preservice teachers,
interns, other educators)

Candidate has good history of accomplished teaching
e chairing or writing curriculum, frameworks, content standards, assessments
e experience as a mentor (i.e.: supervisor, preservice teachers)

Candidate has emerging history of accomplished teaching of
e writing curriculum, frameworks, content standards, assessments
e experience as a mentor (i.e.: supervisor, preservice teachers)

Candidate has limited history of accomplished teaching
e writing curriculum, interpretive plans and materials, frameworks, content
standards, assessments
e experience as a mentor (i.e.: supervisor, preservice teachers)

Candidate has no experience teaching, facilitating, and/or implementing curriculum

Letters of Support:

Candidate’s letters of support provide exceptional evidence of exemplary teaching and
leadership

Candidate’s letters of support provide good evidence of exemplary teaching and
leadership

Candidate’s letters of support provide emerging evidence of exemplary teaching and
leadership

Candidate’s letters of support provide limited evidence of exemplary teaching and
leadership

Candidate’s letters of support provide no evidence of exemplary teaching and leadership




NAEA National and Regional Preservice Division

Member of the Year Awards Rubric

Name of Nominee

National Regional (___ Eastern Pacific Western _ Southeastern)

This rubric should be used in scoring candidates for the National Preservice Division Art

Educator and the Regional Division Member(s) of the Year.

Score Summary Box: After completing the scoring in each section below, summarize scores in

this box.

National NAEA Activities (5)

Preservice Division NAEA Activities (5)

State/Province Activities (5)

Student Chapter Activities (5)

Letters of support (5)

Total Points (25 points possible)

NAEA National Activities:

Candidate has an exceptional history of professional active
participation within their division at the national level within
their division such as:

* Presented at NAEA Conventions

*Attended NAEA Conventions

Candidate has a good history of professional active
participation within their division at the national level such as:
*Submitted a proposal to present at NAEA Conventions

* Attended at NAEA Conventions

Candidate has an emerging history of professional active
participation within their division at the national level such as:
* Attended at NAEA Conventions

Candidate has a limited history of professional active
participation within their division at the national level:




*Submitted request for funding to university or college in order to
attend NAEA Convention

*Candidate has assisted in fundraising efforts at his/ her university or
college in attending an NAEA Convention

Candidate has assisted in fundraising efforts at his/ her
university or college in attending an NAEA Convention

Candidate shows no professional active participation at the
national level

NAEA Activities within the Preservice Division:

Candidate has an exceptional history of professional active
participation within the Preservice Division such as:

* held position of Regional Division Director

* Presented at Student Chapter Roundtables at NAEA Conventions

Candidate has a good history of professional active participation
within the Preservice Division such as:

* Volunteered for, and regularly communicated with National and
Regional Directors of the Preservice Division

*Served on Ad-Hoc committees of the Preservice Division

* presented at Student Chapter Roundtables at NAEA Conventions

Candidate has an emerging history of professional active
participation within the Preservice Division such as:

* Received a regional recognition from Preservice Division

* Presented at Student Chapter Roundtables at an NAEA Convention

Candidate has a limited history of professional active participation
within the Preservice Division such as:

* presented NAEA strategic visions, trends, and general information to
local student chapter

*Reached out to Regional or National level Directors on events taking
place at his/ her local student chapter

Candidate has maintained NAEA and Preservice Division
membership

Candidate shows no professional active participation at the
national or regional level

State/Province Division Activities:

Candidate has an exceptional history of professional active
participation within their division at the state/province level such




as:
* held/holds leadership positions at the state/province level

* chaired some state/province committees

*has received multiple state/province honors

*has regularly presented sessions at state/province conferences

Candidate has a good history of professional active participation
within their division at the state/province level such as:

*has held/holds a leadership positions at the state/province level

*has served on several state/province committees

*has received a state/province honor

*has regularly presented sessions at state/province conferences

Candidate has an emerging history of professional active
participation within their division at the state/province level such
as:

*has served/serves on a committee at the state/province level

*has received a state/province honor

*has presented sessions at their state/province conference

Candidate has a limited history of professional active participation
within their division at the state/province level such as:

*has received a state/province honor

*has presented a session at the state/province conference

Candidate has attended a state/province conference

Candidate shows no professional active participation at the
state/province level

Local Student Chapter Activities:

Candidate has an exceptional history of professional active
participation within their division at the local level such as:
* held/holds leadership positions at the student chapter level

* chaired student chapter committees

*has received multiple student chapter honors

*has regularly orchestrated events for the student chapter

Candidate has a good history of professional active participation
within their division at the local level such as:

*has held/holds a leadership positions at the local level

*has served on a local committee or led a local effort

*has received a local honor

*has regularly orchestrated an event at the local level

Candidate has an emerging history of professional active
participation within their division at the local level such as:




*has served/serves on a leadership or support role at the local level
*has proven to be an active member at the local level

Candidate has a limited history of professional active participation
within their division at the local level such as:

*usually attends events for, and has remained a reasonable active
member at the local level

Candidate has attended several local events

Candidate shows no professional active participation at the local
level

Letters of support:

Candidate’s letters of support provide superior evidence of
exemplary new professional teaching and leadership

Candidate’s letters of support provide moderate evidence of
exemplary new professional teaching and leadership

Candidate’s letters of support provide limited evidence of
exemplary new professional teaching and leadership

Candidate’s letters of support provide no evidence of exemplary
new professional teaching and leadership




NAEA National and Regional Museum Division Art Educator of the Year
Awards Rubric

Name of Nominee

National Regional (___ Eastern Pacific Western _ Southeastern)

This rubric will be used in evaluating candidates for the Museum Division National and Regional
Art Educator of the Year awards.

Score Summary Box: After completing the scoring in each section below, summarize scores in
this box.

National and Regional NAEA Activities

State/Province Activities

Leadership Roles, Offices, Honors in Other Professional
Organizations

Program Development, Publications, Artistic Production
and/or Exhibitions

Teaching/Related Experiences

Letters of support

Total Points (24 points possible)

NAEA National and Regional Activities within Nominee’s Division:

Candidate has an exceptional history of active professional participation within their 4
division at the national and regional levels within their division such as:

e held leadership positions at the national and/or regional levels (such as National

and/or Regional VP, Division Director, regional division director)

e served on at least three committees at the national and/or regional level (could
be but not limited to a divisional committee)
received multiple national and/or regional honors or recognitions
regularly presented at NAEA Conventions
attended at least two Regional Summer Leadership meetings
assisted with the development and implementation of NAEA professional
development opportunities (such as webinars, SummerVision, international
delegation, preconferences, regional conferences).

Candidate has a good history of professional active participation within their division 3
at the national and regional level such as:
e held a leadership position at the national and/or regional level

(could be but not limited to a divisional committee or regional division director)
served on at least two committees at the national level and/or regional level
received a national honor and/or regional honor

regularly presented at NAEA Conventions

attended a Regional Summer Leadership meeting

participated in NAEA professional development opportunities
(such as webinars, SummerVision, international delegation, preconferences,
regional conferences)

Candidate has an emerging history of professional active participation within their 2




division at the national and regional level such as:
e served on a committee at the national and/or regional level (could be but not
limited to a divisional committee)
has received a national and/or regional honor/recognition
has presented at NAEA Conventions
attended a Regional Summer Leadership meeting
participated in more than one NAEA webinar

Candidate has a limited history of professional active participation within their division
at the national and regional level:

e has served on a committee at the national or regional level

e has attended an NAEA Convention or regional conference

e participated in at least one NAEA webinar

Candidate shows no professional active participation at the national and/or regional level

State/Province Division Activities within Nominee’s Division:

Candidate has an exceptional history of professional active participation within their
division at the state/province level such as:

e held leadership positions at the state/province level

e chaired state/province committees

e received multiple state/province honors

e regularly presented sessions at state/province conferences

Candidate has a good history of professional active participation within their division at
the state/province level such as:

e held a leadership positions at the state/province level

o served on several state/province committees

e received a state/province honor

e regularly presented sessions at state/province conferences

Candidate has an emerging history of professional active participation within their
division at the state/province level such as:

e served/serves on a committee at the state/province level

e received a state/province honor

e presented sessions at their state/province conference

Candidate has a limited history of professional active participation within their division at
the state/province level such as:
e presented a session at the state/province conference

Candidate shows no professional active participation at the state/province level

Leadership Roles, Offices, Honors in Other Professional Organizations

Candidate has exceptional history of leadership roles, offices and honors in professional
organizations within or outside the field of art education such as:

e long term membership in several professional organizations

e held a leadership position in professional associations/organizations

e received honors in a professional association/organization




Candidate has a good history of leadership roles, offices and honors in professional
organizations within or outside the field of art education such as:

e long term membership in several professional organizations

e held a leadership position in professional associations/organizations

e received honors in a professional association/organization

Candidate has an emerging history of leadership roles, offices and honors in
professional organizations within or outside the field of art education such as:
¢ held a leadership position in another professional organization
e received an honor/recognition from another professional organization
e shows evidence of one or more accomplishments in another professional
organization

Candidate has a limited history of actively participating in organizations outside the field
of art education

Candidate has no history of membership in any other associations/organizations

Program Development, Publications, Artistic Production and/or Exhibitions:

Candidate has exceptional history of:

e program development and implementation

e publications (this can include but is not limited to websites or blogs, books,
articles, published research, curriculums, resources (including digital/multimedia),
newsletter articles, courses of study, blog posts).

e receiving grants and awards, including fellowships and residencies

o alisting of ongoing personal artistic production

e alisting of curating student or other exhibitions

Candidate has a good history of:
e program development
¢ publications (this can include but is not limited to websites or blogs, books,
articles, published research, curriculums, newsletter articles, courses of study)
e alisting of ongoing personal artistic production
e alisting of student exhibitions

Candidate has an emerging history of:
e program development
e publications (this can include but is not limited to websites or blogs, books,
articles, published research, curriculums, newsletter articles, courses of study)
e alisting of ongoing personal artistic production
e alisting of student exhibitions

Candidate has a limited history of:
e program development
e publications (this can include but is not limited to websites or blogs, books,
articles, published research, curriculums, newsletter articles, courses of study)
e alisting of ongoing personal artistic production
e alisting of student exhibitions

Candidate has no evidence of program development, publications, grants, research
papers, artistic production or student exhibitions




Teaching/Related Experiences:

Candidate has exceptional history of highly accomplished teaching
e chairing or writing curriculum, interpretive plans and materials, frameworks,
content standards, assessments
o designing and/or facilitating professional learning experiences and/or planning
processes
e mentoring and coaching (i.e.: supervisor or mentor to preservice teachers,
interns, other educators)

Candidate has good history of accomplished teaching
e chairing or writing curriculum, frameworks, content standards, assessments
e experience as a mentor (i.e.: supervisor, preservice teachers)

Candidate has emerging history of accomplished teaching of
e writing curriculum, frameworks, content standards, assessments
e experience as a mentor (i.e.: supervisor, preservice teachers)

Candidate has limited history of accomplished teaching
e writing curriculum, interpretive plans and materials, frameworks, content
standards, assessments
e experience as a mentor (i.e.: supervisor, preservice teachers)

Candidate has no experience teaching, facilitating, and/or implementing curriculum

Letters of Support:

Candidate’s letters of support provide exceptional evidence of exemplary teaching and
leadership

Candidate’s letters of support provide good evidence of exemplary teaching and
leadership

Candidate’s letters of support provide emerging evidence of exemplary teaching and
leadership

Candidate’s letters of support provide limited evidence of exemplary teaching and
leadership

Candidate’s letters of support provide no evidence of exemplary teaching and leadership




NAEA National and Regional Supervision/Administration Division
Educator of the Year Awards Rubric

Name of Nominee

National Regional (___ Eastern Pacific Western _ Southeastern)

This rubric should be used in scoring candidates for the National and Regional
Supervision/Administration Division Art Educator of the Year Award.

Score Summary Box: After completing the scoring in each section below, summarize scores in
this box.

National and Regional NAEA Activities

State/Province Activities

Leadership Roles, Offices, Honors in Other Professional
Organizations

Program Development, Publications, Artistic Production
and/or Exhibitions

Teaching/Related Experiences

Letters of support

Total Points (24 points possible)

NAEA National and Regional Activities within Nominee’s Division:

Candidate has an exceptional history of active professional participation within their 4
division at the national and regional levels within their division such as:

e held leadership positions at the national and/or regional levels (such as National

and/or Regional VP, Division Director, regional division director)

e served on at least three committees at the national and/or regional level (could
be but not limited to a divisional committee)
received multiple national and/or regional honors or recognitions
regularly presented at NAEA Conventions
attended at least two Regional Summer Leadership meetings
assisted with the development and implementation of NAEA professional
development opportunities (such as webinars, SummerVision, international
delegation, preconferences, regional conferences).

Candidate has a good history of professional active participation within their division 3
at the national and regional level such as:
e held a leadership position at the national and/or regional level

(could be but not limited to a divisional committee or regional division director)
served on at least two committees at the national level and/or regional level
received a national honor and/or regional honor

regularly presented at NAEA Conventions

attended a Regional Summer Leadership meeting

participated in NAEA professional development opportunities
(such as webinars, SummerVision, international delegation, preconferences,
regional conferences)

Candidate has an emerging history of professional active participation within their 2
division at the national and regional level such as:




e served on a committee at the national and/or regional level (could be but not
limited to a divisional committee)

has received a national and/or regional honor/recognition

has presented at NAEA Conventions

attended a Regional Summer Leadership meeting

participated in more than one NAEA webinar

Candidate has a limited history of professional active participation within their division
at the national and regional level:

e has served on a committee at the national or regional level

e has attended an NAEA Convention or regional conference

e participated in at least one NAEA webinar

Candidate shows no professional active participation at the national and/or regional level

State/Province Division Activities within Nominee’s Division:

Candidate has an exceptional history of professional active participation within their
division at the state/province level such as:

o held leadership positions at the state/province level

e chaired state/province committees

e received multiple state/province honors

o regularly presented sessions at state/province conferences

Candidate has a good history of professional active participation within their division at
the state/province level such as:

e held a leadership positions at the state/province level

e served on several state/province committees

e received a state/province honor

o regularly presented sessions at state/province conferences

Candidate has an emerging history of professional active participation within their
division at the state/province level such as:

e served/serves on a committee at the state/province level

e received a state/province honor

o presented sessions at their state/province conference

Candidate has a limited history of professional active participation within their division at
the state/province level such as:
e presented a session at the state/province conference

Candidate shows no professional active participation at the state/province level

Leadership Roles, Offices, Honors in Other Professional Organizations

Candidate has exceptional history of leadership roles, offices and honors in professional
organizations within or outside the field of art education such as:

e long term membership in several professional organizations

e held a leadership position in professional associations/organizations

e received honors in a professional association/organization

Candidate has a good history of leadership roles, offices and honors in professional
organizations within or outside the field of art education such as:
e long term membership in several professional organizations




o held a leadership position in professional associations/organizations
e received honors in a professional association/organization

Candidate has an emerging history of leadership roles, offices and honors in
professional organizations within or outside the field of art education such as:
e held a leadership position in another professional organization
e received an honor/recognition from another professional organization
¢ shows evidence of one or more accomplishments in another professional
organization

Candidate has a limited history of actively participating in organizations outside the field
of art education

Candidate has no history of membership in any other associations/organizations

Program Development, Publications, Artistic Production and/or Exhibitions:

Candidate has exceptional history of:

e program development and implementation

e publications (this can include but is not limited to websites or blogs, books,
articles, published research, curriculums, resources (including digital/multimedia),
newsletter articles, courses of study, blog posts).

e receiving grants and awards, including fellowships and residencies

o alisting of ongoing personal artistic production

e alisting of curating student or other exhibitions

Candidate has a good history of:
e program development
e publications (this can include but is not limited to websites or blogs, books,
articles, published research, curriculums, newsletter articles, courses of study)
e alisting of ongoing personal artistic production
o alisting of student exhibitions

Candidate has an emerging history of:
e program development
¢ publications (this can include but is not limited to websites or blogs, books,
articles, published research, curriculums, newsletter articles, courses of study)
e alisting of ongoing personal artistic production
o alisting of student exhibitions

Candidate has a limited history of:
e program development
e publications (this can include but is not limited to websites or blogs, books,
articles, published research, curriculums, newsletter articles, courses of study)
e alisting of ongoing personal artistic production
e alisting of student exhibitions

Candidate has no evidence of program development, publications, grants, research
papers, artistic production or student exhibitions




Teaching/Related Experiences:

Candidate has exceptional history of highly accomplished teaching
e chairing or writing curriculum, interpretive plans and materials, frameworks,
content standards, assessments
o designing and/or facilitating professional learning experiences and/or planning
processes
e mentoring and coaching (i.e.: supervisor or mentor to preservice teachers,
interns, other educators)

Candidate has good history of accomplished teaching
e chairing or writing curriculum, frameworks, content standards, assessments
e experience as a mentor (i.e.: supervisor, preservice teachers)

Candidate has emerging history of accomplished teaching of
e writing curriculum, frameworks, content standards, assessments
e experience as a mentor (i.e.: supervisor, preservice teachers)

Candidate has limited history of accomplished teaching
e writing curriculum, interpretive plans and materials, frameworks, content
standards, assessments
e experience as a mentor (i.e.: supervisor, preservice teachers)

Candidate has no experience teaching, facilitating, and/or implementing curriculum

Letters of Support:

Candidate’s letters of support provide exceptional evidence of exemplary teaching and
leadership

Candidate’s letters of support provide good evidence of exemplary teaching and
leadership

Candidate’s letters of support provide emerging evidence of exemplary teaching and
leadership

Candidate’s letters of support provide limited evidence of exemplary teaching and
leadership

Candidate’s letters of support provide no evidence of exemplary teaching and leadership




NAEA National or Regional Art Educator of the Year
Award Rubric

Name of Nominee

National or

National Regional: Choose one (___ Eastern __ Pacific __ Western ___ Southeastern)

This rubric should be used in scoring candidates for the NAEA National or Regional Art
Educator of the Year Award.

Given the variety of roles of NAEA members who can be nominated for this award, all
nominees may not have expertise in each area.

Score Summary Box: After completing the scoring in each section below, summarize scores in
this box.

NAEA National, National Region, State Activities within
Nominee’s Division (40 points)

Activities in Other Professional Organizations,
Communities, and School(s) (16 points)

Other Art/Art Education Program Development and
Publications (8 points)

Teaching/Related Experiences Commensurate with the
Nomination Division Category (20 points)

Total Points (84 points possible)

NAEA Organizational Values serves as the lens through which to view the activities and experiences listed
below

Creativity A driving energy for our work:

NAEA values creativity, forward thinking, and innovative problem solving. We are
committed to fostering an environment for learners and educators alike that cultivates
passionate and intentional exploration of and contribution to the world through
experiencing and making art.




Interconnectivity Together, we can:
NAEA is a community of, by, and for members. We are grounded by a shared Mission
and Vision and aspire to evolve based on the needs and opportunities shared by our
community. As a collaborative network, we strive to be welcoming, stand together, and
show support through our actions, words, and relationships.

Inclusivity Fostering a welcoming community:
NAEA is continuously working to cultivate an environment of acceptance and
inclusion. This type of environment is sustained by a collective responsibility to lead
through curiosity, learning, understanding, and empathy.

Ingenuity We are all growing as leaders:

NAEA at its core is a teaching and learning organization. Creative adaptation,
research, and continuous growth are cornerstones of our work. As instructional
leaders in the arts, we also recognize and celebrate the leadership skills we bring to
our roles to foster robust visual arts, design, and media arts education programs, such
as advocacy, collaboration, and establishing safe spaces for expression.

Responsibility

Taking care of our communities and ourselves:

NAEA recognizes the importance of professional and personal nourishment. We
support educators as they prioritize time, energy, and space to successfully advance
their own performance goals and better serve their learning and professional
communities. We also encourage restorative self-care and are committed to offering
resources and opportunities to equip individuals in their achievement of best practices.

NAEA National, National Region, State/Province Art Education Association Activities within

Nominee’s Division:

See NAEA Awards - Possible NAEA Involvement Items
https://docs.google.com/document/d/1Lt6WRejtN1Ew7kqg5x4LPquFGf7nH t57/edit?usp=

sharing&ouid=113338261660216397769&rtpof=true&sd=true

Participation in NAEA/Regional/State/Province Art Education
Association activities (8 points)

e No involvement in national, regional, or state/province
activities.

e Participation in national, regional, or state/province
activities.

e Active Involvement in national, regional, or state/province
activities.

e Implementation of national, regional, or state/province
initiatives.

e Development, advancement, and betterment of national,
regional, or state/province initiatives.



https://docs.google.com/document/d/1Lt6WRejtN1Ew7kq5x4LPquFGf7nH_t57/edit?usp=sharing&ouid=113338261660216397769&rtpof=true&sd=true
https://docs.google.com/document/d/1Lt6WRejtN1Ew7kq5x4LPquFGf7nH_t57/edit?usp=sharing&ouid=113338261660216397769&rtpof=true&sd=true

Honors in NAEA/Regional/State/Province Art Education Associations
commensurate with the nomination division. (8 points):

No recognition or honors received at any level.

Minimal recognition, awards, and honors received.

Some recognition, awards, and honors received.

Significant recognition, awards, and honors .

Prestigious honors received at multiple levels (national, regional,
state/province, district.)

Presentations for NAEA/Regional/ State/Province Art Education Association (8
points):

No evidence of presenting at national, regional, or state/province events.
Limited involvement in presenting, with minimal reach or significance.
Presentations at state, regional or national conferences.

Regularly presents at multiple levels, contributing to the field's advancement.
Frequently invited to and presented at multiple levels, contributing to the
field’s advancement.

Publications for NAEA/Regional/ State/Province Art Education Association (8
points)

e No publications related to art education.

e Limited publications with minimal influence on the field.

e Published relevant articles or materials contributing to art education
knowledge.

e Regularly published influential works, advancing art education discourse.

e Widely recognized and respected for impactful publications across various
platforms.

Leadership Positions in NAEA/Regional/State/Province Art Education Associations (8
points)

e No evidence of holding leadership positions.

Limited leadership positions.

e Held leadership positions, contributing to the growth and development of art
education.

e Held notable leadership positions, demonstrating influence and guidance.

e Held prominent leadership positions at multiple levels, significantly impacting art
education.

Activities in Other Professional Organizations, Communities, Museums, and/or School(s)
Long-term membership in several professional organizations

Held a leadership position in professional organizations

Received honors in a professional organization




Participation in Other Professional Organizations,
Communities, Museums, and/or School(s) (4 points)

e No involvement in other professional organizations.

e Participation in other professional organizations.

e Active Involvement in other professional organizations
actions.

e Implementation of other professional organizations
initiatives.

e Development, Advancement and Betterment of other
professional organizations initiatives.

Honors in Other Professional Organizations, Communities, Museums, and/or
School(s) (4 points):

e No recognition or honors received from other professional organizations.

e Minimal recognition, awards, and honors received from other professional
organizations.

e Some recognition, awards, and honors received from other professional
organizations.

e Significant recognition, awards, and honors from other professional
organizations.

e Prestigious honors received at multiple levels from other professional
organizations.

Art Education Presentations in Other Professional Organizations, Communities,
Museums, and/or School(s) (4 points):

e No evidence of presenting for other professional organizations.

e Limited involvement in presenting, with minimal reach or significance for other
professional organizations.

e Presentations at state, regional or national level for other professional
organizations.

e Regularly presents at multiple levels for other professional organizations,
contributing to the advancement of art education.

e Frequently invited to and presented at multiple levels, contributing to the
advancement of art education.




Leadership Positions in other Professional Organizations, Communities, Museums, and/or
School(s) (4 points):

e No evidence of holding leadership positions in other professional organizations.

e Minor involvement in leadership roles without significant impact in other
professional organizations.

e Held moderate leadership roles in other professional organizations, contributing to
the growth and development of art education.

e Held notable leadership positions in other professional organizations,
demonstrating influence and guidance for art education.

e Held prominent leadership roles at multiple levels in other professional
organizations, significantly impacting art education.

Other Art/Art Education Program Development and Publications:

e Art/Art Education Program development and implementation: e.g., Grants, Community Partnerships,
New Courses, Internships, Guest Artist Residences, Field Learning Experiences, Art Clubs & Activities,
Outreach Programs, Professional development, Exhibitions

e Art/Art Education Publications: This can include, but is not limited to, websites or blogs, books, articles,
published research, curriculums, resources (including digital/multimedia), newsletter articles, courses
of study, blog posts.

Art/Art Education Program Development (4 points)

No involvement in developing art education programs.

Limited engagement in program development with minor impact.
Contributed to the development of successful art education programs.
Led significant program development initiatives.

Spearheaded transformative program developments.

Art/Art Education Publications (4 points):

e No publications related to art education.

Limited publications with minimal influence on the field.

e Published relevant articles or materials contributing to art education
knowledge.

e Regularly published influential works, advancing art education discourse.

e Widely recognized and respected for impactful publications across various
platforms.

Teaching/Related Experiences Commensurate with the Nomination Division Category

e Communication

e Implementing, chairing or writing research-based state/national art education curriculum,
frameworks, content standards, assessments that are challenging, developmentally appropriate,
and culturally responsive

e Designing and/or facilitating professional learning experiences for colleagues

e Mentoring and coaching



e Professional and Artistic Growth: Acquiring certifications and/or engaging in workshops,
classes, courses to advance your teaching of art or to meet the needs of all learners and
variabilities, creating personal art, exhibiting personal art.

Communication (4 points)

Limited communication with colleagues, families, or communities.
Regularly communicates with colleagues and administration.
Regularly communicates with staff, administration, families and
communities.

e Creates an inclusive supporting environment of open communication with
diverse groups.

e Effectively communicates in multiple modalities with diverse groups
(colleagues, administration, students, families, communities.)

Implementation of Research-Based Curriculum, Frameworks, Standards, and
Assessments (4 points):

e No evidence of involvement in developing or implementing research-based
curriculum, frameworks, standards, or assessments.

e Limited involvement with developing or implementing research-based
curriculum, frameworks, standards, or assessments.

e Contributed to the development or implementation of challenging,
developmentally appropriate, and culturally responsive research-based
curriculum, frameworks, standards, or assessments.

e Actively involved in state, regional, national initiatives, research-based
curriculum, frameworks, standards, or assessments.

e Played a prominent role in designing or leading research-based curriculum,
frameworks, standards, or assessments at the state, regional, or national level.

Personal Professional and/or Artistic Growth and Learning (4 points):

e No evidence of ongoing pursuit of certifications or engaging in workshops,
classes, or courses for professional or artistic growth.
Minimal engagement in professional or artistic growth opportunities.
Engaged in relevant workshops, classes, or courses.
Actively pursued certifications and regularly participated in workshops or
courses.

e Ongoing professional and artistic growth and continuously participating in
learning opportunities.




Design and Facilitation of Professional Learning Experiences for Colleagues (4
points):

No involvement in designing or facilitating professional learning.

Limited engagement with professional learning.

Designed or facilitated some professional learning.

Regularly involved in developing and delivering professional learning.
Known for pioneering innovative and transformative professional learning.

Mentoring and Coaching other educators (4 points):

No evidence of mentoring or coaching experiences.
Limited mentoring or coaching involvement.

Acted as a mentor or coach to a few educators.
Frequently served as a mentor or coach.
Recognized as an exceptional mentor or coach.

Letters of Support:

3 letters of support are required for the nomination to be scored.

Must be written within the last 2 years from the award nomination date.

Should explicitly pertain to the specific award category the teacher is being nominated for.
Include the contact information of the individuals providing the letters of support.

Mention the relationship between the letter writer and the nominee (e.g., student, colleague,
supervisor.)

Suggestions for Letters of Support:

e Provide letters from Multiple Perspectives.

e Highlight the impact on students' artistic growth and development.

e Emphasize the candidate’s ability to adapt to meet the needs of diverse
learners.

e Provide evidence that the educator excels in instructional excellence,
creating transformative learning experiences in safe, inclusive
environments that empower learners to explore their identities and voice
through art.

e Describes educator’'s communication with colleagues, administration,
and families.

e Describe any efforts made by the candidate to advocate for arts education.




NAEA National and Regional Elementary, Middle, and Secondary Division Art
Educator of the Year Awards Rubric

Name of Nominee

Division: Choose One ( Elementary Middle Secondary)
National or
Regional: Choose One (____Eastern ___ Pacific ____ Western __ Southeastern)

This rubric should be used in scoring candidates for the National and Regional Elementary,
Middle and Secondary Division Art Educator(s) of the Year.

Score Summary Box: After completing the scoring in each section below, summarize scores in
this box.

NAEA National, National Region, State Activities within
Nominee’s Division (40 points)

Activities in Other Professional Organizations,
Communities, and School(s) (16 points)

Other Art/Art Education Program Development,
Publications, and/or Exhibitions (12 points)

Teaching/Related Experiences Commensurate with the
Nomination Division Category (24 points)

Total Points (92 points possible)

NAEA Organizational Values serves as the lens through which to view the activities and experiences listed
below

Creativity A driving energy for our work:

NAEA values creativity, forward thinking, and innovative problem solving. We are
committed to fostering an environment for learners and educators alike that cultivates
passionate and intentional exploration of and contribution to the world through
experiencing and making art.

Interconnectivity Together, we can:

NAEA is a community of, by, and for members. We are grounded by a shared Mission
and Vision and aspire to evolve based on the needs and opportunities shared by our
community. As a collaborative network, we strive to be welcoming, stand together, and
show support through our actions, words, and relationships.




Inclusivity

Fostering a welcoming community:

NAEA is continuously working to cultivate an environment of acceptance and
inclusion. This type of environment is sustained by a collective responsibility to lead
through curiosity, learning, understanding, and empathy.

Ingenuity

We are all growing as leaders:

NAEA at its core is a teaching and learning organization. Creative adaptation,
research, and continuous growth are cornerstones of our work. As instructional
leaders in the arts, we also recognize and celebrate the leadership skills we bring to
our roles to foster robust visual arts, design, and media arts education programs, such
as advocacy, collaboration, and establishing safe spaces for expression.

Responsibility

Taking care of our communities and ourselves:

NAEA recognizes the importance of professional and personal nourishment. We
support educators as they prioritize time, energy, and space to successfully advance
their own performance goals and better serve their learning and professional
communities. We also encourage restorative self-care and are committed to offering
resources and opportunities to equip individuals in their achievement of best practices.

NAEA National, National Region, State Activities within Nominee’s Division:

See NAEA Awards - Possible NAEA Involvement Items
https://docs.google.com/document/d/1Lt6WRejtN1Ew7kg5x4LPquFGf7nH t57/edit?usp=

sharing&ouid=113338261660216397769&rtpof=true&sd=true

Participation in NAEA/Regional/State/Province Art Education
Association activities (8 points)

e No involvement in national, regional, or state/province
activities.

e Participation in national, regional, or state/province
activities.

e Active Involvement in national, regional, or state/province
activities.

e Implementation of national, regional, or state/province
initiatives.

e Development, advancement, and betterment of national,
regional, or state/province initiatives.

Honors in NAEA/Regional/State/Province art education associations
commensurate with the nomination division. (8 points):

No recognition or honors received at any level.

Minimal recognition, awards, and honors received.

Some recognition, awards, and honors received.

Significant recognition, awards, and honors .

Prestigious honors received at multiple levels (national, regional,
state/province, district.)



https://docs.google.com/document/d/1Lt6WRejtN1Ew7kq5x4LPquFGf7nH_t57/edit?usp=sharing&ouid=113338261660216397769&rtpof=true&sd=true
https://docs.google.com/document/d/1Lt6WRejtN1Ew7kq5x4LPquFGf7nH_t57/edit?usp=sharing&ouid=113338261660216397769&rtpof=true&sd=true

Presentations for NAEA/Regional/ State/Province Art Education Association (8
points):

No evidence of presenting at national, regional, or state/province events.
Limited involvement in presenting, with minimal reach or significance.
Presentations at state, regional or national conferences.

Regularly presents at multiple levels, contributing to the field's advancement.
Frequently invited to and presented at multiple levels, contributing to the
field’s advancement.

Publications for NAEA/Regional/ State/Province Art Education Association (8
points):

e No publications related to art education.

e Limited publications with minimal influence on the field.

e Published relevant articles or materials contributing to art education
knowledge.

e Regularly published influential works, advancing art education discourse.

e Widely recognized and respected for impactful publications across various
platforms.

Leadership Positions in NAEA/Regional/State/Province Art Education Associations (8
points)

e No evidence of holding leadership positions.

Limited leadership positions.

e Held leadership positions, contributing to the growth and development of art
education.

e Held notable leadership positions, demonstrating influence and guidance.

e Held prominent leadership positions at multiple levels, significantly impacting art
education.

Activities in Other Professional Organizations, Communities, and/or School(s)
Long-term membership in several professional organizations

Held a leadership position in professional organizations

Received honors in a professional organization

Participation in Other Professional Organizations,
Communities, and/or School(s) (4 points)

e No involvement in other professional organizations.

e Participation in other professional organizations.

e Active Involvement in other professional organizations
actions.

e Implementation of other professional organizations
initiatives.

e Development, Advancement and Betterment of other
professional organizations initiatives.




Honors in Other Professional Organizations, Communities, and/or School(s) (4
points):

e No recognition or honors received from other professional organizations.

e Minimal recognition, awards, and honors received from other professional
organizations.

e Some recognition, awards, and honors received from other professional
organizations.

e Significant recognition, awards, and honors from other professional
organizations.

e Prestigious honors received at multiple levels from other professional
organizations.

Art Education Presentations in Other Professional Organizations, Communities,
and/or School(s) (4 points):

e No evidence of presenting for other professional organizations.

e Limited involvement in presenting, with minimal reach or significance for other
professional organizations.

e Presentations at state, regional or national level for other professional
organizations.

e Regularly presents at multiple levels for other professional organizations,
contributing to the advancement of art education.

e Frequently invited to and presented at multiple levels, contributing to the
advancement of art education.

Leadership Positions in other Professional Organizations, Communities, and/or School(s)
(4 points):

e No evidence of holding leadership positions in other professional organizations.

e Minor involvement in leadership roles without significant impact in other
Professional Organizations.

e Held moderate leadership roles in other professional organizations, contributing to
the growth and development of art education.

e Held notable leadership positions in other professional organizations,
demonstrating influence and guidance for art education.

e Held prominent leadership roles at multiple levels in other professional
organizations, significantly impacting art education.

Other Art/Art Education Program Development, Publications, and/or Exhibitions:

Program development and implementation: e.g., Grants, Community Partnerships, New Courses,
Internships, Guest Artist Residences, Field Learning Experiences, Art Clubs & Activities.
Publications: This can include, but is not limited to, websites or blogs, books, articles, published
research, curriculums, resources (including digital/multimedia), newsletter articles, courses of study,
blog posts.




e List of curating student exhibitions or other exhibitions.

Art/Art Education Program Development (4 points)

No involvement in developing art education programs.

Limited engagement in program development with minor impact.
Contributed to the development of successful art education programs.
Led significant program development initiatives.

Spearheaded transformative program developments.

Art/Art Education Publications (4 points):

e No publications related to art education.

Limited publications with minimal influence on the field.

e Published relevant articles or materials contributing to art education
knowledge.

e Regularly published influential works, advancing art education discourse.

e Widely recognized and respected for impactful publications across various
platforms.

Student Art Exhibits (4 points)

No evidence of curating or exhibiting student art.
Limited evidence of curating or exhibiting student art.
Regularly produces or has students participate in student art exhibits at
district and regional level.

e Actively involved in developing, curating, and implementing student
exhibitions.

e Actively developing, curating, and implementing student exhibitions at a
district, regional, state/province or national level.

Teaching/Related Experiences Commensurate with the Nomination Division Category

e |[nstructional Excellence

e Communication

e Implementing, chairing or writing research-based district/state/national art education curriculum,
frameworks, content standards, assessments that are challenging, developmentally appropriate,
and culturally responsive

e Designing and/or facilitating professional learning experiences for colleagues

e Mentoring and coaching (e.g., supervisor or mentor to preservice teachers, interns, other
educators)

e Professional and Artistic Growth: Acquiring certifications and/or engaging in workshops, classes,
courses to advance your teaching of art or to meet the needs of all learners and variabilities



Instructional Excellence Commensurate with the Nomination Division Category (4 points):

Demonstrates limited instructional effectiveness with minimal engagement of
students.

Shows some instructional strengths but needs improvement in engaging diverse
learners.

Implements effective art teaching methods, fostering a positive, safe, and inclusive
learning environment.

Utilizes innovative and culturally responsive teaching approaches, fostering
students' creativity and self-expression in a safe and inclusive environment.
Excels in instructional excellence, creating transformative learning experiences
that empower students to explore their identities and voice through art in a safe
and inclusive environment.

Communication (4 points)

Limited communication with colleagues or families.

Regularly communicates with colleagues and administration.

Regularly communicates with staff, administration and families.

Creates an inclusive supporting environment of open communication with
diverse groups.

e Effectively communicates in multiple modalities with diverse groups
(colleagues, administration, students, families.)

Implementation of Research-Based Curriculum, Frameworks, Standards, and

Assessments (4 points):

No evidence of involvement in developing or implementing research-based
curriculum, frameworks, standards, or assessments.

Limited involvement with developing or implementing research-based
curriculum, frameworks, standards, or assessments.

Contributed to the development or implementation of challenging,
developmentally appropriate, and culturally responsive research-based
curriculum, frameworks, standards, or assessments.

Actively involved in district or state-level initiatives, research-based curriculum,
frameworks, standards, or assessments.

Played a prominent role in designing or leading research-based curriculum,
frameworks, standards, or assessments at the state or national level.




Personal Professional and/or Artistic Growth and Learning (4 points):

e No evidence of ongoing pursuit of certifications or engaging in workshops,
classes, or courses for professional or artistic growth.
Minimal engagement in professional or artistic growth opportunities.
Engaged in relevant workshops, classes, or courses.
Actively pursued certifications and regularly participated in workshops or
courses.

e Ongoing professional and artistic growth and continuously participating in
learning opportunities.

Design and Facilitation of Professional Learning Experiences for Colleagues (4
points):

No involvement in designing or facilitating professional learning.

Limited engagement with professional learning.

Designed or facilitated some professional learning.

Regularly involved in developing and delivering professional learning.
Known for pioneering innovative and transformative professional learning.

Mentoring and Coaching other educators (4 points):

No evidence of mentoring or coaching experiences.
Limited mentoring or coaching involvement.

Acted as a mentor or coach to a few educators.
Frequently served as a mentor or coach.
Recognized as an exceptional mentor or coach.

Letters of Support:

3 letters of support are required for the nomination to be scored (one letter of nomination and 2
additional letters of support)

Must be written within the last 2 years from the award 