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I hear from NAEA members again and again that NAEA is their 
home—it’s where they find kindred spirits who share their pas-
sion and commitment to teaching and learning through visual 
arts education; it’s where they can turn to others who fully know 
and understand the challenges and the opportunities and who 
can inspire in a heartbeat—all characteristic of the very special 
community we know as NAEA.

And yet, as with all relationships, intentional time and effort 
must go into nurturing every member of our family—supporting 
one another and stepping into the shoes of others to gain a new 
perspective. When my sister and I settle into a long conversation 
about our work (she’s a kindergarten teacher), it sometimes 
takes extra effort to find the points of connection—to be fully 
present and listening with intention to one another. It’s not easy; 
we all become comfortable in our own rhythms and patterns.

NAEA is bringing intent to growing our professional commu-
nity by embracing the idea of change as a continuous process. 
While we can be proud of our strong and rich heritage, the NAEA 
Board is actively working with members to develop strategies 
toward ensuring greater diversity and inclusion throughout our 
community.

While the 2015-2020 Strategic Vision is couched largely in 
terms of the vision—acknowledging the visual arts as an expres-
sion of cultural and aesthetic diversity, and our profession as the 
vanguard for bringing that diversity to life in every aspect of art 
education—it also maps out goals and priority objectives. Com-
munity and Organizational Vibrancy are two of the goals in our 
2015-2020 Strategic Vision Framework (www.arteducators.
org/advocacy/articles/208-naea-strategic-vision):

“NAEA is a dynamic, inclusive, and diverse professional 
community.”
“NAEA’s culture, systems, structures, and resources facilitate 
its mission of advancing visual arts education.”
This year, we’re stepping up the conversation and mapping 

out actions for addressing the truism that the teaching popu-
lation should reflect the demographics and culture of the local 
community and our increasingly diverse society—preparing to 
act more forcefully on the vision for ensuring a dynamic, inclu-
sive, and diverse professional community!

And in that effort, we want to recruit your help because diver-
sity among art education professionals promotes diversity in 
the way our students see and understand the world. The NAEA 
Position Statement on Attracting Diversity into the Profession ex-
plicitly addresses the need for art educators to play a more active 
role in bringing about the social transformation that will help 
overcome institutionalized inequities.

You are natural catalysts— for 
what happens in the fertile minds 
of your students, for what happens 
in your art room, for what happens 
in your educational community 
and your state and national 
associations. 

Deborah B. Reeve, EdD, Executive Director  
NAEA, 901 Prince St., Alexandria, VA 22314.  
dreeve@arteducators.org

From the Executive Director

Maya Angelou (1986) wrote that “The ache for home lives in all of us. The safe place where we can 
go as we are and not be questioned.” 

Cleansing the Palette

And I am soliciting your help, to say preemptively that, yes, 
you can have an impact in this critical effort. You must never 
underestimate the power of the individual. You are natural cat-
alysts— for what happens in the fertile minds of your students, 
for what happens in your art room, for what happens in your ed-
ucational community and your state and national associations. 
You don’t have to understand chaos theory to know that even 
the smallest action can ultimately have an outsized effect.

You just have to choose to take that action—to pursue that 
change.

It’s time to passionately convey our beliefs—to start the con-
versations that can lead to a culture shift.

Revisit your curriculum and notice the artists and styles 
you convey to students. Stretch your own boundaries to ex-
plore rich cultural histories that you’ve had little or no expe-
rience with. By bringing diversity into your art room, you push 
back at the blinders and preconceptions that afflict so much of 
our society when it comes to tolerance and inclusiveness. And 
that is change that we can all embrace and celebrate.

Whatever you need to push for change—whether it’s strat-
egies, action plans, or a little cup of courage—know that your 
NAEA family is always here to support and champion you!

And I challenge all members of our community to make a 
personal commitment to exploring both the differences as well 
as commonalities in gender, age, culture, race, ethnicity, and 
sexuality. As our student populations become ever more diverse, 
we must develop strategies for bringing about greater growth in 
diversity and inclusive opportunities for all visual arts educa-
tors. That, my friends, will make our NAEA family ever stronger 
and vibrant!

Best wishes for a new school year filled with joy and inspira-
tion!
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